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Click to watch 
the recording 

https://youtu.be/C4qH2XzPUGQ
https://youtu.be/C4qH2XzPUGQ


• PORTERS Introduction

• Communication in Recruitment

• Digital Transformation in Communication

• Live Demo

• Takeaway points & Conclusion
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Mission & Vision

[Mission]

Matching, Change your business

[Our Vision] 
To drive recruitment business 
to greater heights through optimization 
of human resource matching

Cloud based ATS/CRM

Changing the future of human resource matching
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Established 2001
in Japan

Recruitment Agencies

2,000+
Staffing Agencies

150+

Overseas 
presence in
11 countries
(700+ Users)

Locations: 
Tokyo, Osaka, Singapore

No.1 share of Japan 
market
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• PORTERS ensures that users  are a step ahead of their competitors due to: 

Work efficiency 

Faster placements Providing solutions 
to detailed needs

Service satisfaction 

Clients Matching Process

Placements

Matching・Maximize placements

Clients Matching Process

Placements

Matching・Maximize placements

CandidatesCandidates
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Job Master
Candidate 

Master

Matching

Document 
Screening

Interview

Placement

Revenue

Invoicing

Website linkage

CV-parsing

Document 
creation

Candidate 
Entry site

Report function

High customization

Job portal

Job portal site linkage

Automation

A complete solution for 
managing recruitment data 

from the beginning to the end 
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SPEED
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VOLUME QUALITY

Quick response to 
clients’ and 
candidates’ requests

Provide the client 
and candidates with 
multiple options to 
select the best 
match

Best match,
Satisfactory services, 
higher repeat 
contracts and 
referrals

Recruitment Business Success Formula
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SPEED VOLUME QUALITY

Business 
Development
Candidate 
sends

More JDs
More CAN sends
More On-going processes
More Placements

High precision
No oversight
Deliver beyond 
expectation

One click search One click share One click send One click updateOne click access



9

Candidates In-CompanyClients

SNS
A shift to include social 

communication

Recruiter
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Click and Go!

Quick access, speedy communication, more volume.
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Job Master
Candidate 

Master

clients

Candidates
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①

②

③

Click to send SMS to 
candidate

Use pre-set template and add necessary information

Candidate receives 
this kind of SMS



Client 
HR

Recruiter

Candidates

Bulk e-mail to HR 

Send multiple qualified 
candidates to multiple 
Client HR with a single 

email.

Increase the chances of getting 
new processes in the pipeline

Click to BD
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Easy Sharing by 
mouse-clicks



The key to increasing matching business revenue is:

VOLUME

QUALITY

SPEED Quick and Easy operations

More options to select from = Best Match

Speed X Best Match = Quality = Satisfaction
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Communication enhanced by digital transformation ensures higher Speed, 
Volume and Quality of deliverables which translate to more placements



Please type your 
questions in the Q&A tab
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https://youtu.be/z9FfQ6__Wns

Contact PORTERS for the 
presentation material

https://youtu.be/z9FfQ6__Wns


Porters Corporation
Email: support@porters.cloud
Web : https://portershrbc.com

Contact us for Free Demo / Other Inquiries

Please spend a moment to take our 
survey about today’s webinar
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mailto:globalsales@porters.jp
https://hrbc.porters.jp/en/

